“In 2017, we raised more than $246,000 for

St. Mary Medical Center breaking all previous records
as we continue to be one of the leading Hospital Family
Campaigns in the Dignity Health System!”

Every Donation Benefits the patients we serve.

Employee Donors may designate their giving to the 2018 HOSPITAL FAMILY
CAMPAIGN FUND or select one of the other designated funds, a hospital
department, or community benefit program.

Special Support Funds

EMPLOYEE ASSISTANCE FUND supports those who have had a major

catastrophe in their personal lives.

HELPING HANDS FUND provides a variety of assistance to individuals

and families in the community.

Hospital Departments and Community Benefit Programs

3 BAUER/NEWBORN NURSERY
5B & 6B MED/SURG

BAZZENI WELLNESS CENTER
CARDIAC CATH LAB

CARDIAC REHAB

CASE MGMT & SOCIAL SVCS
CHAPEL AND SPIRITUAL SERVICES
DIETARY SERVICES
EMERGENCY DEPARTMENT
EMPLOYEE EDUCATION
EMPLOYEE HEALTH FUND
ENVIRONMENT SERVICES
FACILITY MANAGMENT

FAMILY CLINIC

FAMILIES IN GOOD HEALTH

GI LAB

HEALTH INFORMATION

ICU

JUANITA MCNEALY DIABETES FUND
LABOR AND DELIVERY
LABORATORY

LOW VISION CENTER
MEDICAL EDUCATION

MEDICAL LIBRARY

MOBILE CLINIC

NICU

NUCLEAR CARDIOLOGY PROGRAM
NURSING CONTINED EDUCATION
0B CLINIC

OPERATING ROOM

PALLIATIVE CARE

PASSAGES

PEDIATRICS

PEDIATRIC CLINIC

PHARMACY

QUALITY MGMT

RADIOLOGY

REHABILITATION

RESPIRATORY THERAPY

RISK MANAGMENT

SECURITY

TELEMETRY

VINCENT ESPOSITO, MD IMAGING CENTER
VOLUNTEER SERVICES

Show Your Support

FOUNDATION

and Win Cool Prizes!

CHAMPION
LEADERS

Early Bird

Grand Prize

Note Pen
Light Lanyard

Duffle Bag

One Week
Stay
Lake Tahoe

Drawing

Champion Entry

For additional information,

please contact Kimberly Eclarino,
Fund Development Coordinator at
(562) 491-9225 ext.2236 or via e-mail
at Kimberly.Eclarino@DignityHealth.org
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“If you want to know the'value'ef'an individual, ask not for the sum of all that he owns; but look instead to the total of all that he has given.” bouglas K. Freeman

We are grateful to all of our supporters of this campaign for “it is in giving that we receive...” God Bless, Sister Celeste Trahan, CCVI, VP Mission Integration

What is the
St. Mary Family Campaign?

The St. Mary Family Campaign is the employee giving campaign
for St. Mary Medical Center. As a not-for-profit institution, our
Hospital relies on charitable donations from community friends,
private foundations, grateful patients, physicians and other
supporters — who want to help ensure expert life-saving care
and comprehensive services and programs to the communities
We Serve.

Founded by the Sisters of Charity of the Incarnate Word, St. Mary
is committed to a healing ministry that not only cares for the
sick, but serves the most vulnerable in greater Long Beach.
The champions of this
effort are our dedicated
employees who care
for patients throughout
the medical center and
support the annual

St. Mary Family
Campaign.

With great pride, our St. Mary Family Campaign has been the
#1 Employee Giving Campaign in the larger Dignity Health family
— thanks to almost 64 percent of St. Mary employees joining in
the special effort to go the extra mile in helping others.

BE A CHAMPION
JOIN OUR 2018 CAMPAIGN

How to Participate

Automatic Payroll Deduction
An employee may designate to donate a specific amount per pay period

through payroll deduction. There is a $1.00 minimum per pay period donation.

Example: If you choose to donate $5 per pay period, your donation would be
$130. $5 x 26 pay periods.

Champion Leader

Enroll me as a Champion Leader. The minimum contribution is $38.47 per
pay period or $1,000 annually or Enroll me as a Silver Champion Leader.
The minimum is $96.15 per pay period or $2,500 annually.

Foundation 21 Society
Enroll me in the Foundation 21 Society. The minimum contribution
is $19.25 per pay period or $500 annually.

PTO Donation

An employee may choose to donate One Hour of PTO Per Period through
payroll deduction or a One Time PTO Donation. A minimum of 8 hours
donation is required and you must have a minimum of 80 hours in your
bank at the time of the donation. All donations of PTO hours are final and
may NOT be reinstated. Depending on your tax circumstances, your PTO
donation may be tax deductible. The PTO hours will be deducted in May
2018. Your gift may make you eligible to be recognized as a Champion
Leader or a general member of the Foundation 21 Society.

Example: If your hourly rate is $15 and you choose to give 8 hours, your
PTO donation would be $120. 8 hours x $15 per hour equals $120.
Important Notes

¢ You may make a one-time gift, for any amount, to the Foundation.

e All gifts made through payroll deductions can be stopped at any time

e Employee gifts are designated to the 2018 Hospital Family Campaign
unless designated to a specific area.

Your giving impacts lives!

If you made a gift to St. Mary Medical Center in recent years, that gift
very likely saved someone’s life. Charitable contributions from our community
and grateful patients play a vital role in providing our families, friends and
neighbors access to expert life-saving care and comprehensive services.

In 2017, the St. Mary Medical Center Foundation transferred $5,177,000 to the hospital.

A partial list of key project and programs include:

Families in Good Health

Community health education for underserved
and disenfranchised minority populations
$2,410,000

Hospital Wide

Improvements to nursing units and patient rooms
$500,000

Bedside tables, high-back chairs, privacy curtains
$278,000

Wi-Fi Phones to link nurses with

housekeeping and other departments

$95,000

Integrated Senior Center

Support for start-up cost of future clinic dedicated
to senior healthcare

$200,000

Operating Room

Two video towers for surgery
$125,000

Cardiovascular ultrasound system
$165,000

Student Training
Healthcare Education Program
$232,000

Low Vision Center
Free School Vision Screening Program
$219,000

Gastro-Intestinal Lab
Scope cleaning and procedure equipment
$191,000

Respiratory
Pulmonary function machine
$190,000

Labor and Delivery Unit
Isolette beds, labor beds and gurneys
$121,000

CARE HIV Clinic
Operational support for the clinic,
dental program and foodbank
$156,000

Neo-Natal Intensive Care Unit
NICU beds and support equipment
$85,000

ER Resident Training Program
$72,000

Misc. Equipment

$50,000

Diabetes Education
$18,000

Medical Education Fund
$15,000

Pastoral Care for Patients
$14,000

Women’s Imaging Center
$14,500

Mobile Unit Support
$13,000

Community Education Program
$8,500

Employee/Patient Assistance Fund
$5,000



